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THIS BOOK pog

In compliance with Chapter 303, laws of 1968
the State of New Jersey, the Frankford Township Board
of Fducation and the Frankford Township Fducation

Assoclation enter into thils written agreement.



ARTICLE I

RECOGNITION

The Frankford Township Board of FEducation hereby
recognizes the Frankford Township Fducation Association for
burposes of professional negotiation as the representative
of those employees of the Public Schools of Frankford
Townshlp, certified by the State Department of Fducation,
in the following unit including all persons with an
annual contract, these persons to possess eilther permanent,
provislonal, or emergency certificates; but excluding:
the superintendent, substitutes, permanent substitutes,
kitchen help, office help, custodial help, and all others
possesslng neither the type of certificates indicated
above nor the annual type contract.

Unless otherwise indicated, the term "teachers,"
when used hereinafter in this Agreement, shall refer to
all full-time professional employees represented by the
Assoclation and references to male teachers shall include
female teachers.



ARTICLE II

NEGOTIATION PROCEDURE

Negotiations shall begin not later than October 1s%
of the calendar year preceding the calendar year in which
thls agreement expires. Any agreement so negotiated shall
apply to all teachers, be reduced to writing and be
adopted by the board and the assoclation.

During negotiation, the Board and the Association
shall present relevant cdata, exchange points of view, and
make proposals and counter-proposals when necessary. The
Board and the Assoclation shall make available to the
Joint Teacher Board Relations Committee only relevant
data that falls within the public domain.

Neither party 1In any negotiations shall have any
control over the selection of the negotiation represent-
atives of the other party. The parties mutually pledge
that thelr representatives shall be clothed with all
necessary power and authority to make proposals, consider
proposals, and make counter-proposals in the course of
negotlations.

#inal app.oval of any negcs ated agreement shall rest
with the respecvive Frankford Towishlp Fducation Assoclation

and Frankford Townshlp Board of Fducation. Decilsions
to be made prior to negotlation sessions through the
Superintendent of the negotlation sessions shall include:

1. Place of Meetling - Frankford Township School
2. Time of Meeting - 7:30 - 9:30

3. Frequency of Meetinrs - Bl-monthly or upon the
request of elther party, mutually agreed upon.

b, Length of Meeting - 2 hours or less.

5. Use of Consultants - Consultants may be used
upon 14 days notification and stated purpose in
writing to both parties, however upon mutual
agreement of both parties the forgolng could
be dispensed with.

6. Procedure for proposal presentation - Proposals
to be presented seven days prior to the meeting
in writing.
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Agenda presentations - Agenda to be agreed upon
by mutual consent before closing of the meeting.

Time 1limits are at the dilscretion of the
Superintendent.
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ARTICLE III

GRIEVANCE PROCEDURE

Purpose ~ The purpose of this procedure is to secure, at
the lowest possible level, equitable solutions to the problems
which may arise from violations of articles or sections of
this agreement. It 1s agreed that these proceedings will
be kept informal and confidential as may be appropriate to
any level of the procedure.

Nothing in this article shall be interpreted as limiting
the right of any member of the professional staff having a
grievance to discuss the matter informally with any member
of the administration. However, any formal adjustment of a
written grievance shall be conducted with the full knowledge
of the Frankford Township Fducation Association, if the
aggrieved person so deslres.

Definitions:

1. A "grievance" shall be consldered to exist whenever any of
the parties 1n interest 1s of the opinion that a policy or
an adminlstrative procedure violates the terms of this
Agreement or any subsequent agreement entered into
pursuant to this Agreement. A grievance shall be
filed on the appropriate form.

2. An "aggrieved person™ 1s the person or persons making
t.ae claim.

3. A "party in interest” i1s the person or persons making
the claim and any person who might be required to take
action or against whom action might be taken in order
to resolve the claim.

4. The "Joint Teacher-Board Relations Committee"™ 1is a
committee comprised of four members and the Frankford
Township Educatlon Assoclatlion president, four members
and the Frankford Township BRoard of Education president
and the superintendent of the Frankford Township School
District.

5. The "duties of the superintendent” for these procedures
shall be:

A. To convene meetings of the Joint Teacher-Board
Relations Committee.

a. Such meetings shall be convened on a bi-monthly
basls or

b. At the written request of the Association's
representatives, or the Board's representatives as
soon as convenient within two (2) weeks, or
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c. At the discretion of the superintendent.

B. To act as chairman at all meetings of the Joint
Teacher-Board Relations Committee.

Procedures:

a. OSince 1t 1s desirable to all parties that grievances be

processed as rapldly as possible, the number of days
indicated should be considered as a maximum and every
effort made to expedite the process. The time limits
speclflied may, however, be changed by mutual agreement.

Level One:

a.

Any teacher who has a grievance shall discuss it
first with the superintendent in an attempt to resolve
the matter Informally at that level.

A memher of the professional staff with a written

grievance shall first discuss 1t with the administrator
with the object of resolving the matter. The administrator
shall notify the aggrievant in writing when any such
grievance 1s resolved. A copy of the statement resolving
the grievance shall be forwarded to the Association.

Level Two:

a.,

If the aggrieved person 1s not satisfied with the
disposition of his grievance at Level One, or if no
declsion has been rencered within five (5) calendar days
after presentation of the grievance, he may file the
grievance in writing with the Association within five

(5) calendar days after the decision at Level One or

ten (10) calendar days after the grievance was presented,
whichever is sooner.

The Assoclation shall evaluate the situation presented

to 1t. Within five (5) calencar days after receipt of

the written grievance, a decision shall be made regarding
its merit. If it 1s deemed without merit, it shall be
dropped at this point by the assoclation and the aggrleved
person willl be notified in writing by the association.

If the grievance 1s deemed meritorious however, the
Assoclatlon shall process it with the superintendent

for consideration.

Level Three:

a.

If the aggrieved person is not satisfied with the
disposition of the grievance at Level Two, or if no

declsion has been rendered within ten (10) calendar

days after the grievance was delivered to the superintendent
it may within five (5) calendar davs after a decision by

the superintendent or fifteen (15) calendar days after the
grievance was delivered to the superintendent, whichever

1s sooner, request in writing that the president of the
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Assoclation submit the grievance to the Jolnt Teacher-
Board Relations Committee.

b. It shall be the responsibility and obligation of this
committee to:

1. Evaluate the problems presented to the committee.

2. Gather facts to provide for a complete understanding
of these problems,

3., Discuss and attempt to arrive at a solution.

Level Four:

If the Teacher-Board Relations Committee 1s unable
to reach a solution to the problem being discussed
any of the parties in interest may reserve the right
to request a meeting with the entire Board in the
presence of the other parties in interest.

Level Five:

If a grievance is not resolved to the teachers' satlsfactlon

within thirty (230) days, it may be submitted for advisory arbltrat-
ion to a third party. If the parties are unable to agree upon an
arbitrator, a request for a list of arbitrators may be made to the
American Arbitration Association. Neither the Board nor the
Association is bound by the arbitrator's recommendations. Any costs
involved for the arbitrator shall be borne equally by both the
Association and the Board of Education.

Miscellaneous

a. If the Frankford Township Education Association decides that
a grievance affects a group or class of teachers, it may
submit such grievance in writing to the superintendent
directly, and the processing of such grievance shall be
commenced at Level Two.

b. All decisions rendered beyond Level Two which are
unsatisfactory to the aggrieved party, shall be presented
in writing setting forth the decisions and reasons for
these decisions. These written decisions shall be
transmitted promptly to all partles in interest as well
as the president of the Associatilon.

¢. All documents, communications, records and other data
pertinent to the processing of a grievance shall be kept
in a file other than the personnel file of the
participants involved in the procedure. Only the
interested parties shall have access to such files,
as defined in Artlcle III, B-3, p. 3.1.
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All forms for the flling of grlevances, serving notices,
taking appeals, making reports and recommendations, and
other necessary cdocuments shall be prepared jointly by
the superintendent and the Assoclatlion and made availlable
to any person or persons wishing to make use of the
grievance machinery.

In order to prevent the aggrieved person from resolving
the grlevance by the nature of hls actions, administrative
directives and or Board Pollcy shall continue in practice
untll such time as the grievance i1s formally resolved.

There shall be no reprisals of any kind agalnst any party
in interest, member of the Assocliation, or any participant
in the grievance procedure, because of involvement in the
grievance presented to the adminlistrator or Board of
Education.
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ARTICLE IV

TEACHER RIGHTS

Pursuant to Chapter 303, Public Laws 1968, the Board
hereby recognizes that except as hereinafter provided,
public employees shall have, and shall be protected in
the exercise of, the right freely and without fear of
penalty or reprisal, to form, join and assist any
employee organization or to refrain from any such
activity.

Nothing contained hereln shall be construed to deny
or restrict to any teacher or the Board such rights as
they may have under New Jersey School Laws or other
applicable laws and regulations.

Subject to the law, no tenure teacher shall be reduced
in rank or compensation without Jjust cause. Any such
action asserted by the Board, or any agent or representative
thereof, shall be subject to the grievance procedure herein
set forth.

Whenever any tenure teacrer 1s requlred to appear
before the superintendent, Board, or any committee, or
member, thereof concerning any matter which could
adversely affect the continuation of that teacher in
his office, position or employment or salary or any
increments pertaining thereto, then he may be extended
the courtesy of a prior written notice of the reasons
for such meeting or interview. After the initial
meeting wilth the superintendent or Board of Education
he shall be entitled to have a reprecentative of the
Association present to advise him and represent him
during subseguent meetings or interviews.

The teacher has the right and responsibility to
determine grades wlthin the gracding system of the
Frankford Township School District based upon his
professional judgment of available criteria pertinent
to any given subject area or activity to which he is
responsible. A grade, promotion, or retention may be
changed by the superintendent after a careful review of
all the facts and consultation wilith all interested partiles.

No teacher shall be prevented from wearing pins or
other jewelry of membership in the Association or its
affiliates.
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ARTICLE V

ASSOCIATIONM PRIGHTS AND PRIVILEGES

Representatives of the Association, Sussex County Education
Assoclation, the New Jersey Fducatlon Assoclation, and the
Natlonal Education Association shall be permitted to transact
official Assoclation business on school property, provided
that this shall not interfere with or interrupt normal
school operations, and subject to the approval of the
Superintendent.

Any representative of the Assoclation or any teacher who
participates during working hours in negotiations, grievance
proceedings, conferences, or meetings initiated by the
Board of Fducation or its representatives, shall suffer no
loss in pay.

The Association may use school facilities and equipment
at reasonable times within the school building, when such
equipment is not otherwise in use. The Association shall
pay for the reasonable cost of a2ll materials and supplies
incident to such use.

The Assoclation shall have in the school building the
use of a bulletin board in the faculty lounge. The
Association may use the board in the Central Office for
posting notices.



ARTICLF VI

SCHOOL CALENDAR

A. The school year shall be designated by the Board of
Educatlion. The Association shall be consulted prior to the
Board's formal adoption of the calendar and any revisions
of the adopted calendar.
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ARTICLE VII

TEACHING LOAD

As professionals, teachers are expected to devote to
their assignments the time necessary to meet thelr
responsibilities, but they shall not be required to
"eloek in" or "clock out™ by hours and minutes. Teachers
shall indicate their presence for duty by placing a check
mark in the appropriate column of a faculty *sign-in"
roster or a similar means determined by the admlnistrator.

No teacher shall be required to report for duty earlier

than fifteen (15) minutes before the opening of the
pupils' school day, and shall be permitted to leave
fifteen (15) minutes after the close of the puplls' school
day except on those days when professional and/or faculty
meetings are called or at the discretion of the
Superintendent.

Teacher load shall be allowed to rise above the
desired maximum in emergency situations as determined by
the Superintendent.

Whenever possible and feasible a preparation period
shall be scheduled for each teacher each day.

A desirable weekly teaching load shall be determined
by the superintendent after consultation with the
association.



ARTICLE VIII

CLASS SIZE

It is recognized by the Board of Education that
pupil-teacher ratio is an important aspect of an effective
educational program. The Board agrees to continue its efforts
to keep class sizes at an acceptable number as.dlctated by the
best interests of the students and distrilct, facllities
avallable and the financial condition of the Distrlct.

A desired range for the minimum number of students, and
an upper limit for the maximum number of stucdents, which
teachers shall have in their regular classes shall be
established by the superintendent after consultation with
representatives of the Association.

The superintendent's recommendations for limits on
teacher load shall consist of the best professional knowledge
as to desirable teacher load, tempered by the willingness of
district residents to provide sufficient staff for such loads.
In assessing the attltudes of the community, the superintendent
shall consider both local traditions and the current status
of public opinion.



ARTICLE IX

SPECIALISTS

The Association may bring to the attention of the
Superintendent the deslirability of additional specialists.
After consultation with the Association, the Superintendent

may make recommendations to the Board of Fducation.
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ARTICLE X

TEACHER EMPLOYMENT AND CERTIFICATION

The Board agrees to hire only fully certificated
teachers holding standard certificates 1ssued by the New
Jersey State Board of Examiners for every regular teaching
assignment, except in cases of emergency as determined by
the Board of Education.

Lach teacher shall be placed on his proper step of the
salary schedule, as determined by the Boarcd¢ of Education.

Teachers shall be notified of their contract and salary
status for the ensuing year no later than April 1, whenever
possible.

A1l positions available at Frankford Township Consolldated
School shall be adequately publicized by the superintendent.
A11 qualified teachers shall be given adequate opportunity
to make application for such positions and no positlions
shall be filled until all properly submitted applications
have been considered. The Board agrees to give due weight
to the professional background and attalinments of all
applicants and other relevant factors. 1In filling such
vacancies, consideration shall be given to qualified

teachers already employed by the Board.
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SALARIES

The salaries of all teachers are set forth in Schedule
"A" attached hereto and made a part hereof, but subject to
the other terms and provisions of this agreement.

1. All Teachers shall be pald on a semi-monthly basis
in twenty (20) equal payments on the 16th and last day of
the month.

2. Teachers may individually elect to have ten percent
(10%2) of the monthly salary deducted from their pay. These
funds shall be pald to the teacher or his estate on the
final pay day 1n June, or upon death or termination of
employment, if earlier.

3. If possible, when a pay day falls on or durlng a
holiday, vacatlon or weekend, teachers may recelve their
pay checks on the last previous worklng cay.

I, Teachers may recelve thelr final checks on the last
working day in June, or upon the completion of duties
related to the end of the school year.

One increment shall be allowed for each year of military
service up to a maximum of four years.

The 20th step on the 1971-72 salary gulde is designed
to provide an additional increment for those teachers who
meet the followinge criteria:

1. have completed 20 years service as a teacher with

the last three years in the Frankford Township

District.



ARTICLE XI

e

SALARIES (continued)

D.

(Continued)

2.

are determined to be performing thelr functions
in an acceptable manner in accordance with the
provisions of the evaluation procedure to be
established by the Board of Education after
considering the recommendations of the Professional
Advisory Council and to be applied to all teachers.
continue to be evaluated as performing thelr
functions in an acceptable manner in each
subsequent year of employment.

To qualify for a Bachelor's Degree, B.S. plus
20 credits, a Master's Degree and beyond, the
graduate course beyond the degree currently held
by a teacher must be pursued under an approved
college program leading to the next higher degree.
Evaluation of and approval of the program will be
considered by the Board in August and January and
any changes in salary resulting from the Board's
consideration and approval shall be effective in

September or February.
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11

12

20

~.

1971 -~ 1972

N.D. BA +10 +20 MA +10 +20 +30 +60
7,000. 7,700. 8,000. 8,300. 8,650. 8,950. 9,250. 9,600. 10,550.
7,350. 8,085. 8,400. 8,715. 9,080. 9,400. 9,715. 10, 080. 11,080.
7,700. 8,470, 8,800. 9,130. 9,510. @.mmo. 10,180. 10,560. 11,610.
8,050. 8,855 9,200. @.W»m. 9,940. 10,300." 10,645. 11,040, 12,140.
8,400. ,o,N»o. 9,600. 9,960. 10,370. 10,750. 11,110. 11,520, 12,670.
8,750. 9,625. 10,000, 10,375. 10,800. 11,200. 11,575. 12,000. 13,200.
9,100. 10,010. 10,400. 10,790. 11,230. 11,650. 12,040. 12,480. 13,730.
9,450. 10,395. 10,800. HH.Nom., 11,660. 12,100. 12,505. 12,960. 14,260.
9,800. 10,180. Hwywoo. 11,620. 12,090, 12,550. HNM@QO. 13,440, Hp.qoow
10,150. 11,165. 11,600, 12,035. 12,520. 13,000. 13,435. 13,920. 15,320.
10,500, 11,550. 12,000. 12,450. 12,950. 13,450. 13,900, 14,400, 15,850.
10,850. 11,935. 12,400, 12,865. 13,380. 13,900. 14,365. 14,880. 16,380.
11,200. 12,320. :2,800. 13,280. 13,810. 14,350. 14,830. 15,360. 16,910




ARTICLE XIT /“2 &/

TEACHFR ASSIGNMEMT

A1l teachers shall be given written notice whenever
possible of thelr salary schedules, class and/or
subject assignments, bullding assignments and room
assignments for the forthcoming year by the end of the
school year.

In the event that changes in such schedules, class and/
or subject assignments, or room assignments are
proposed after June closing, any teacher affected shall
be notified promptly in writing and, upon the request
of the teacher, the changes shall be promptly reviewed
between the superintendent or his representative and
the teacher affected and at his option a representative
of the Assoclation.

The Superintendent shall attempt to assign teachers,
wherever possible withln thelr areas of competence,

providing these teachers are properly certlfied.
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ARTIQLE EIIT

TEACHER FACILITIES

A. The Board recognizes the following physical facilities as

desirable and will seek to provide them.

1.

Space in each classroom in which teachers may store
instructional materials and supplies;

A serviceable desk, chalr, and filing accommodations
for the exclusive use of each teacher;

Suitable closet space for each teacher to store
coats, overshoes, and personal articles;

Coples, exclusively for each teacher's use, of all
texts used in each of the courses he 1is to teach;
Adequate chalkboard space 1in every classroom;
Adequate books, paper, pencils, pens, chalk erasers
and other such material, required in daily teaching
responsibility.

An appropriately furnished room which shall be
reserved for the use of the staff as a lounge.
Although the staff shall be expected to exercise
reasonable care 1n maintaining the appearance and
cleanliness of sald lounge, it shall be regularly

cleaned by the school's custodial staff. In case

of emergency, the lounge may be used for instructional

purposes.
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ARTICLE XIV

SICK LEAVE

All teachers employed on a full time basis by the
Board of Fducation shall be entitled to ten (10) sick leave
days each school year as of the first offlcial day of said
school year. Unused sick leave days shall be accumulated

from year to year with no maximum 1limit.
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ARTICLE XV

TEMPORARY LEAVE OF AESENCE

A. Teachers shall be entitled to personal leave up to a total
of two (2) days. This absence 1is not chargeable to sick
leave nor is it accumulative.

Personal leave may be granted by the Superintendent
for the following reasons:
A, Serious illness in the immediate family.
Leave willl be granted for serious illness
within immediate family when attending physician
deems presence to be necessary.
B. Court Subpoena.
C. Personal business which cannot be handled
outside of school hours.

B. Death in the immediate family five (5) days. (Immediate
family to include: mother, father, husband, wife, sister,
brother, son, or daughter, or the same In-Laws.)

Other deaths may receilve the same consideratlon at the
discretion of the Superintendent.

C. Such other days for visltations, conferences, meetlngs,

etc., at the discretion of the Superintendent.
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ARTICLE XVI / b- /

EXTENDED LEAVES OF ABSENCE

Maternity:

A teacher on tenure who becomes pregnant shall request
a leave of absence, without pay, which shall commence not
later than at the end of the fifth month of pregnancy or
at such other reasonable period thereafter as may be
necessary to secure a qualified substitute.

The maternity leave shall terminate on the opening day
of school in September following the date on which the
child's first birthday falls.

Teachers not on tenure will not be granted leaves of
absence for pregnancy. The resignation of these teachers
shall take effect at the end of the fifth month or such
reasonable period thereafter as may be necessary to secure
a qualified substitute.

The period of absence for maternity leave shall not
constitute equivalent experience for salary purposes. The
teacher returning from maternlty leave shall be placed on
the latest effectlive salary gulde on the step appropriate
to other teachers with same tralnine and experience.

Other Leaves of Absence:

And such other extended leaves as deemed necessary by
the Frankford Township Becard of Education upon written

request,
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ARTICLE XVII / 7i /

PROFESSIONAL ADVISORY COUNCIL

Establishment

1.

A Professional Advisory Council shall be established
during the Spring semester of 1971. The Council shall
conduct an organizational meeting prior to the close
of school in June 1971, The purpose of the Council
shall be to advise the Board through recommendations,
based on research and evaluation, regarding matters

of mutual interest relative to the educational program.
These recommendations may lnclude methods of
implementation. The Council may consider, but not
limited to: advising the Board on such matters as
curriculum improvement, teachling techniques, extra-
curricular programs, in-service training, pupil
testing and evaluation, phllosophy and educational
goals of the district, teacher recruitment, research
and experimentation, educational specifications for
buildings, and other matters of mutual interest
regarding the effective operation of the Frankford

Township School.

Membership

1.

The Council shall consist of three (3) representatives
appointed from the Board of Education and three (2)
representatives selected from the Association.

The Council shall establish its own rules and

procedures.



LRTICLE VI /7{ L~
Aadvi ceory Counceil
C. Meetings

1. Regular meetings of the Council shall be conducte?
monthly unless otherwise determined by the Council.

2. Special meetings may be called by the chairman of
either party. At least one weeks' notice shall be
required before each meeting.

3. Agendas shall be inltiated by the party calling the
meetlng and shall be avallable to Councill members

at least two days prior to the meeting date.

1. The Board shall consider and study all written
recommendations submitted to it by the Council for
possible action. If the Board does not accept such
recommendations, it shall state the specific reasons
for such actions in wrlting to the Council.

2. Reports of the Council shall 1nclude minority as
well as majority views.

3. Nothing in the article shall be interpreted to
prevent the Councll from consulting or adding to
its number such additional teachers, adminlstrators
or professionsl advisors, as the original members
herein designated shall determine are desirable and

appropriate for sald purpose.
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ARTICLE yyIII

INSURANCE PROTECTION

The School Board shall continue to provide the Health Care
Insurance Protection. The Board shall pay the full premium
for each teacher (and his family if applicable.).

The insurance protection shall be the New Jersey State

Health Benefits Plan for the 1971-72 school year.



ARTICLE XIX
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SABBATICAL LEAVES

In order to provide for improved teaching capabilities of our
present staff through intensified study programs, whether towards
advanced degrees or otherwise, and to better attract the best
qualified new teachers, it is proposed to permit leaves of absence
with remuneration to a limited number of teachers with safeguards
to assure that the school receives the benefits of this program.

A teacher who has taught at Frankford Township School for
at least four full years may apply for a leave of absence to pursue
a program towards an advanced degree, Or to pursue some specific
program to bring improvement to his teaching knowledge and technlqus
Such program must be outlined 1in some detail, and, and approval
of the request will depend upon an evaluation of the probable
benefit to the school of the program as outlined.

Requests for Sabbatical Leave must be received by the
Superintendent in writing in such form as may be mutually agreed
on by the Association and the Superintendent, no later than
December first and actlon must be taken on all such requests by
February 1lst, of the school year preceding the school year for
which the Sabbatical Leave is requested.

After a perlod of service of seven or more years at Frankford
Townshlp School a teacher whose program has been approved shall
receive either the full salary to which he would normally be
entitled for five months, or one-half of this salary for ten months
If less than seven years of service has been completed a proportion
amount of the above shall be paid, depending on the years actually

served, e.g. for five years service, 5/7 of full salary for five
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ARTICLE XIX

SABBATICAL LFEAVES (continued)

months or 5/14 of full salary for ten months.

The recipient of such a grant shall sign an agreement to
return to Frankford Township School for at least two years after
the leave of absence. The agreement shall also specify that if
the recipient does not return to Frankford Township School the full
amount of the grant will be repaid to the school within two years
of the end of the leave. If only one year 1s served after the
leave, one half of the grant shall be repaid within the following
year.

Not more than one member of the faculty shall be granted
leaves in any one year. If there are more applicants than
avallable grants, the probable benefit to the school of the
programs proposed will be the basis of selecton.

A teacher may be considered for an additional leave of
absence at the Board's descretion.

The time that the teacher is on leave shall not be

counted towards years of service for salary purposes.



ARTICLE XX 20 ’
X
MISCELLANEOUS PROVISIONS

Any and all matters regarding school policy not covered
specifically in this Agreement shall be the prerogative of
the Board of Education.

This Agreement constitutes Board Pollcy for the term of
sald Agreement, and the Board shall carry out the commlitments
contalned herein and give them full force and effect as Board
Policy.

If any provision of this Agreement or any application of
this Agreement to any employee or group of employees 1s held
to pe contrary to law, then such provision or application shall
not be deemed valid and subsistinge, except to the extent
permitted by law, but all other provisions or applications
shall continue in full force and effect.

The Board and Association agree that there shall be no
discrimination, and that all practices, procedures, and
policies of the school system shall clearly exemplify that
there is no discrimination in the hiring, training, assignment,
promotion, transfer, or discipline of teachers or in the applil-
cation or administration of this Agreement on the basis of
race, creed, color, religion, national origin, sex, and
marital status.

Copies of this Agreement shall be reproduced at Board
expense after the Apreement 1s signed, and shall be presentecd
to all teachers employed by the Roard.

Representatives of the Board and the Assoclation's

negotiating committee shall, if requested by either party,



ARTICLE XX 20,
MISCELLANEOUS PROVISIONS

F'

(continued)

meet at least once each month for the purpose of reviewing
the administration of the Agreement, and to resolve problems
that may arise. Such meeting shall not replace grievance
pProcedures.

Each party shall submit to the other at least seven (7)
days prior to the meeting an agenda covering matters they
wish to discuss.

Should a mutually acceptable amendment to this
agreement be negotiated by the parties, 1t shall be
reduced to writing and submitted for adoption to the

Board and the Association.



ARTICLE XXI

RIGHTS CF THE BOARD

Except as otherwise provided in the Agreement and under
the provision of Chapter 303, Public Laws 1968, the Association
recognizes that the Board has the responsibility to manage
and direct, 1in behalf of the public, all the operations and
actlvities of the Frankford School District to the extent

authorized by 1law.



ARTICLE XXI

1 , DURATION OF AGREEMENT

Thls agreement shall be effective as of July 1, 1971, and
shall continue in effect through June 30, 1972.

In Witness Whereof the Assoclatlion has caused this agreement
to be signed by 1ts President and Secretary after ratification by
the members of the Association at a meeting duly called for that
purpose, and the Board has caused this agreement to be duly signed
by 1its President and attested by 1ts Secretary pursuant to a
resolutlon duly adopted by the said Board thls AE M
day of UM E s 1971,

Thls agreement has been executed in duplicate, one copy to be
retalned by the Board, and one copy to be retalned by the
Associlation, such duplicate original copy being permanently bound.

FRANKFORD TOWMSHIP

BOARD OF EDUCATION

Milton Woolfendet, Jr., Prefgident

ATTEST:

Richard R. McDanolds, Secretary
FRAMKFORD TOWNSHIP EDUCATION
ASSOCIATION

- - et A’
Marle H. Rlsse, President

ATTEST :

Lrerre 2l

Jogn Miller, Rec. Secretary




